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~THIS AGREEl\IE,N'T
By and betvveen the Village of Brockport, County of Monroe, State of New York, a Jl1unicipal
corporation of the State ofNe\v York thought its Board of Trustees, hereinafter referred to as the
"en1ployer", party of the first part; and the Civil Service En1ployees Association, Inc., Local
1000, AFSCME, AFL-CIO, hereinafter refened to as the '"union" is the certified union by the
Village of Brock..portEn1ployee Unit, Loc.al 828, party of the second part.
\VITNESSETH:
ARTICLE I
PURPOSE AND INTENT
The general purpose of this agreement is to set forth tenns and conditions of employment, and to
promote orderly and peaceful labor relations of the mutual interest of the employer, the
en1ployees and the union.
The parties recognize that the interest of the' community and job security of the employees
depends upon the employer's success in establishing a proper service to the comn1unity.
To these ends the employer and the union encourage to the fullest degree friendly and
cooperative relations between the respective representatives at all levels and alnong all
ernployees.
ARTICLE II
RECOGNITION
The parties agree that the Civil Service Employees Association shall be the sole and exclusive
representative for the purpose of collective bargaining in respect to rates of pay, \vages, I.lours of
employment and other conditions of ernploYlnent, and for the purpose of grievances, for all full-
tin1e permanent employees if the employer, provided, however, that the employees with the
following job titles are specifically excluded from coverage under this agreement: :Nlayor,
Trustee, Police Department, Secretary (Police Department), Village Clerk, Village Treasurer,
Village Clerk-Treasurer, Deputy Village Clerk, Deputy Village Treasurer, Deputy Viilage Clerk-
Treasurer,. Clerk, Village Clerk's Office, Superintendent of Public \-Vorks, Assistant
Superintendent of Public \Xlorks, Crossing Guards, Building Zoning Officer.
Also, specifically excluded from the coverage under this agree~ent are all part-time, seasonal
and temporary en1ployees, except under those al1icles where specific provision is nlade for the
aforementioned categories of employees.
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ARTICLE III
BAN ON STRIKES .:
It is recognized that the need for continued and uninteITIlpted operation of the Village's
department and agencies is of paramount importance to the citizens of the c.ommunity
and there should be no interference with such operation.
Adequate procedures having been provided for the equitable settlement of grievances
arising out of this agyeement, parties hereto agree that.there wiil not be and that the union,
its officers, members, agents, or principals \vill not engage in, encourage, sanction or
suggest strikes, slowdowns, mass resignations, or other similar actions which would
involve suspension of or interference with nonnal work performance.
The employer, its agents and/or representatives agyee not to lockout any employee
covered under this contract.
ARTICLE IV
. .{JJ\;ION SECURlTY AI\1) CHECKOFF
Section 1 - Agencv Shop
CSEA has been recognized or certified as the exclusive representative of en1ployees
within the n,egotiating unit, shall be entitled to have deductions Inade during the term of
the contract from the wage or salary of employees of said bargaining unit who are not
members of CSEA: the amount equivalent to the dues levied by CSEA and the fiscal or
disbursing officer shall make such deductions and transmit the sum so deducted to CSEA.
The fiscal officer making such deductions will transmit these amounts to CSEA, 143
Washington Avenue, Albany, New York 12210. This deduction will be accompanied by
a listing indicating th~ name and address of those tmployees who are not inembers of
CSEA. CSEA agrees to hold the employer safe and ham11ess because of said deduction.
Section 2 - Dues Deduction
The CSEA shall have the exclusive right to payroll.deduction of dues and union
sponsored insurance and benefit program premiums for employees covered under this
agreement. Such dues and premiums shall be remitted to CSEA, 143 Washington
Avenue, Albany, New York 12210 on a payroll period basis.
Section 3
Effective October 1, 1989, the Village will adopt a defeITed compensation plan,
P.E.B.S.C.O of New York, underwritten by Nationwide Life Insurance Company.
Employees may paI:1icipate through authorization of payroll deduction.
"'.)
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ARTICLE V
RIGHTS OF ElYIPLOYEES
Section 1
The Village of Brockport and the Civil Service Employees Association agree not to
discriminate against any employee because of race, creed, color, religion, sex, age or
association n1embership or non-membership.
.
Section 2
The Civil Service Employees Association shall have a sole and exclusive right wit.h
respect to other employee organizations to represent all employees in the heretofore
defined negotiating unit in any and all proceedings under the Public Employees' Fair
Employment Act, under any other applicable law, rule, regulation or statute, under the
tenns and conditions of this agreement; to designate its own representative and to appear
before any appropriate official of the employer to effect such representation; to direct,
manage and gove'm its own affairs; to detennin.e the matters which the membership
wishes to negotiate and to pursue all such objectives free from any interference, restraint,
coercion or discrimination by the employer or any of its agents. The Civil Service
Employees Association shall have the sole and exclusive right to pursue any matter o'r
issue including, but not limited to, the grievance and appeal procedure in'this agreement
and to pursue any matter or issue to any court of competent jurisdiction, whatever is
appropriate; and shall not be held liable to give any non-member any of its professional,
legal, technical or specialized services.
,.
ARTICLE VI
RlGHTS OF EMPLOYER
It is recognized that the management of the Village government, the control of its
properties, and the maintenance of order and efficiency is solely a responsibility of the
Village.
Accordingly, the Village retains the rights necessary to fulfill the above responsibility
including, but not limited to, the right to: (1) hire, discharge, transfer, suspend and
discipline employees; (2) to detennine the number of men required to be employed, laid
off or discharged; (3) to detennine the quitting time and the reasonable number of hours
to be worked by its elnployees; (4) make any and all reasonable rules and regulations; (5)
deterrnine the work assignments of its employees; (6) determine the basis for selection,
retention and promotion of employees to or for occupations not within the bargaining unit
established by this agreement; (7) determine the type of equipment and the sequence of
work process~ (8) determine to make technological alterations by revising either
processes or equipment or both; (9) detennine work standards and the quality of \vork to
be produced~ (10) select and locate plants or other facilities; (11) establish, expand,
transfer, and/or consolidate work processes and facilities; (12) transfer or subcontract
4
work; (13) consolidate) merge, or otherwise transfer any or all of its facilities, property,
process or work with or to any other municipality or entity or effect or change in any
respect the legal status, management or responsibility of such property) facilities, process
or work; (14) terminate or eliminate al1'or any part of its work or faciliti~s; subject Lothe
grievance procedure:
ARTICLE VII
PROBATIONARY EMPLOYEES
New employees shall remain probationary until ciftercompletion of ninet.y(90) calendar
days of service from the date oJ last hiring. Upon completion of said period, such
employees shall enjoy seniority status from the date of last hiring. Employees shall have
no seniority rights during this probationary period. Their employment may be tenl1inated
at any time in the sole discretion of the Village. Discharge. during the probationary
period shall not be subject to the grievance and arbitration procedure. An employee who
returns to the Village a.fter a resignation shall not be subject to the probationary period.
ARTICLE VIn
SUMMER HELP - TEMPORARY HELP
Section 1
Summer help shall be hired solely for the summer months for a period no greater than
120 days.
Section :2- Terriporarv Help Employees
In an emergency situation) the Village may hire temporary help, so long as said hiring
does not deprive full-time employees from overtime.
Section 3
Summer help employees are not included in t~is contract for any purpose except for
seniority rights if such employee is hired as permanent and full-time.
ARTICLE IX
PROVISIONAL APPOINT1\1ENTS
Provisional appointments shall receive the job classification, pay scale and all other
benefits included in the job classification under Civil Service. The employee will hold
this status until a Civil Service examination is available and, after having taken said
examination. shall be notified bv the Civil Service Commission as to their future statUs.
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Upon passing the Civil Service, examination and being hired by the Viliage, the
provisional appointment shall have seniority from the d~ateof provisional appointment. If
the employee fails to pass the Civil Service exanlination and the Village hires one .who
'did qualify, the village is under no obligation to retain the provisional appojnt~e in any
other position.
If an eOlployee fails' to pass the Civil Service exaITlinationand the Village hire.sone who
did qualify, the Village, CSEA and the employee who failed to qualify shall meet to
discuss the alternatives to the parties involved.
ARTICLE X
PART-TIME EIVIPLOYEES
Section 1
PaI1-tinle employees shall be defined as employees working a regular or ilTegular
schedule, but not in excess of 31 hours per week for their specific departnient. Thi<; 31-
hour limitation can be extended if an emergency situation arises and no full-time
employee for the specific department is available to cover the trick necessary. If the part-
time en1ployee works more than 31 hours, he shall be paid at the full-time sta11ing rate in
a speci fie department.
Section 2
---
If a part-time ernployee works in excess of 31 hOlJrs per \veek for eight consecutive p~y
periods, he shall be entitled to full-time benefits cOITlmencing in the ninlh pJY period, if
he works more than 31 hours.
Section 3
--
Part-time employees are excluded from the coverage of this contract exc~pt where
specific provision is made for them.
Section 4
Part-tlllle employees, if injured bodily in the course of Village employment, shall. be
entitled to five (5) days of sick leave per year. Said sick leave is to be non-cumulative,
i.e., any unused portions may not be carried over to the following year.
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ARTICLE XI
""AGES
Section 1
A. Effective June 1,2000, each full-tinle enlployee covered under this contract shall receive
an increase in his 1999 hourly rate of three percent (30/0). Such increase shan be added to
the 1999 hourly rate of each enlployee. 'Eac.helnployee due an increnlent shall receive
such increnlent in accordance with the contractual provision.
B. Effective June 1,.2001, each full-time elnployee covered under this contract shall receive
an increase in his 2000 hourly ra~e of three percent (30/0). Such increase shall be added to
the 2000 hourly rate of each employee. Each employee due an increment shall receive
. such increment in accordance \vith the contractual provision.
c. Effective June 1, 2002, each full-time employee covered under this contract shall receive
an increase in his 2001 hourly rate of three percent (3r}'O).Such increase shall be added to
the 2001 hourly rate of each employee. Each elnployee due an increment shall receive
such increment in accordance with the contractual provision.
Section 2 - Part-Time Emplovees
As per hourly rate schedule attached hereto and nlade a part hereof.
Se.ction 3
Newly hired enlployees covered by this contract shall receive starting salaries at the rate
. indicated for starting salaries where specifically cited. All employeeshired during the term of
this contract shall receive their respective increment increase as per the wage schedule upon
cOlnpleting one (1) year of employment.
Se~ct'ion 4
Effective June 1, of each year of this contract, a title by title salary schedule shall be incorporated
inro this agreenlent.
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ARTICLE XII
EDUCATIONAL BENEFITS
Each full-time empioyee of the respective departrnents, upon obtaining a degree during
his ernployn1ent from a certified educational institution in a course benefic.ial to hi.sjob,
shall receive $150.00 for an Associate's Degree and $300.00 for a Bachelor's of Science
or Bachelor of Arts Degree. In addition, the Village shall refund the cost of tuition and
books actllally paid by a full-time employee to that full-tin1e employee of L~eVillage \vho
has satisfcictorily completed, during his .employrnent, a course beneticial to his job and
applicable towards a degree. In addition, the Village shall pay the cost of a training
course beneficial to a full-time employee's job and"any connected travel and lodging,
provided the e~ployee completes said course. Final approval of all said courses rnust
cOf!1ejointly fron1 the respective department head and the Board of Trustees, andlor the
Board of Water Commissioner, prior to the employee taking the courses.
ARTICLE XIII
OVERTIl\1E AND COl\tlPENSA TING Tfl\1E
Section 1
Forty (40) hours shall consti tute a nonna! workweek for all covered full-t.im:::er:lployees.
As used in this anicle, week or w0rk\veek shall be interpreted to nlean a pay period
running. Sunday to SatUrday. To be compensated, overtime work must be tirne ac.tually
worked in excess of the normal fony-hour workweek.
Beginning June 1, 19R:>,all employees covered by this contract shall be compensated for
overtime work at the .rate of one and one half (1 'l2) times their then nonnal hourly wage
rate. .
Section 2 .
No overtime shall be paid unless such overtime work is authorized or approved prior to
the working of such overtime by the respective employee's immediate supervisor.. No
employee's regular shift shall be ~urtailed because of an early callback over overtime
duty.
Section 3
For determining eligibility for overtime pay, holidays not worked shall be credited as
days worked for the purpose of overtime in the workweek in which they occur, provided
that ernployee would be normally scheduled to work for such holiday. All sick leave and
funeral leave, personal leave or vacation leave shall be counted as a regular workday for
the purpose of computing overtime in each workweek so long as the employee is on the
payroll. Regular full-time employees shall be given first opportunity to work all
overtime.
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Section 4 - Compensatin2 Time
A. Public safety dispatchers, only, shall have the option to be compensated for
overtime work at a rate of one and one half (l Y2)times their regular rate of payor
to receive equivalent compensatory time off for time worke.d beyond the norrnal
workweek.
B. Throughout the term of this contract, public safety dispatchers may accumulate a
maximum of 100 hours compensating time at anyone time. At least five days'
notice must be given the department head before an ernployec may take
compensating time off, and compensating time ma.y never be u~ed imrnediately
prior to or immediately.after vacation time.
.
Section 5
Compensating time may only be converted to cash on each December 61hand June. 1st.
Section 6
Assignment of overtime in the Office of Public Safety Dispatch will be accomplished on
the basis of departmental seniority within each department.
The most senior employee in each department \vho is not working on the shift on which
the overtime assignment is being offered shall be offered each overtime assignn1ent. If
he or she refuses, the supervisor shall canvas the other employees of each department
beginning with the next senior empioyee and continuing down the seniority roster until
he finds an employce(s) to work. Full-tilne employees in the Departn1ent of Public
"'lorks, commencing with the most senior employee, shall be canvassed on a rotating.
basis to work overtime. .
Section 7 .
IIi the Office of Public Safety Dispatch, overtime will be offered through a rotating list
based on seniority. If overtime is needed, it will be offered to the most senior employee
on the list. If the employee refuses, the next senior employee will be offered the overtime
until the employer finds an employee to work. The.employee who refused an overtime
assignment will be given the next overtime assignment. Overtime call in will.be
equalized every 30 days. .
The first two open shifts of each week (open for whatever reason) will be offered to the
full-time dispatchers on a rotating schedule.
Any additional scheduled vacant shifts will be offered to part-time dispatchers first and
then to full-time dispatchers.
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ARTICLE XIV
SHIFT DIFFERENTIAL
Section 1
--
Any full-time or part-time employee of the Village of Brockport working the "B" or ;.C" shift
and having fifty percent (50%) or more of the employee's shift hours falling between 6 PM and 6
AN[ shall receive a shift differential of One Dollar (Sl.00) per hour for the shift conl1TIcncing
June 1, 2000.
Section 2
--
Shift differential is to be paid only if the employee \vorked the specified hours; except \vhere the
employee is a permanent shift member of rapid shift rotation (t\VOdays of days, two days of
swing, tow days of nights), for the employee shift differential is paid for all hours paid by the
Village.
ARTICLE XV
CALLBACK GUARANTEE
It is recognized that due to the emergencies that arise in the conduct of the n1unicipal services
fun1ished by the eillployer, that upon occasion it is necessary for employees to be called back to
\\lork from their homes after having returned to their homes follo\ving their Donnal \vorkday or to
be called in on a nonnal day off. In the event of such a "callback" any ell1ployee who is called
back shall be guaranteed a minimum of two (2) hours' pay at one and one half (1Y2)times the
normal rate of pay.
Full-time employees, in their respective departments, will be given first opportunity to work the
caUback.
All full-time employees required to be on standby outside of their nonnal \vork schedule shall
. .
receive one quarter (Yt) of their regular hourly rate of pay for each hour on standby.
ARTICLE XVI
LONGEVIT~Y
On June 1, 2000, in addition to any other compensation received by any full-tin1e pelmanent
en1ployee each full-time permanent employee shall receive an annuallunlp sum longevity pay of
590.00 for each year of service beginning the fifth year of service; i.e., 5thyear=S450.0p
payn1ent; 6th year =$540.00
10
ARTICLE XVII
UNIFORl\1S AND CLOTHING
S€~ction 1.
The elnployer shall furnish all employees needing the same hard hats, which shall rell1ain the
property of the Village of Brockport and shall be returned to the Village upon temlination of
enlployment of each employee.
SE~ction2 - Highwav Department
Comnlencing June 1, 1989, all full-time members of the Department of Public Works shal1
receive two (2) pairs of coveralls, four (4) unifonns, one (1) pair of safety shoes not to exceed
$150.00 in cost. However, the two mechanics are to receive four (4) unifonl1s and one (1) pair of
coveralls and one (1) jacket. Replacements are to be supplied as needed upon approval by the
department head. The Village agrees to clean and maintain the unifonns of the mechanic and
assistant mechanic.
S(~ction3 - Public Safetv Dispatchers
Full-time dispatchers shall receive four (4) unifornls and one (1) pair of shoes and part-tinle
dispatchers shall receive two (2) unifonns. Any additional unifoffils provided dispatchers shall
be within the discretion of the Village.
Section 4
All unifonns to be wash and \vear.
Section 5
All full-time enlployees will receive $250.00 each year, on July 1st, said amount to be for the
cleaning of uniforms for the year; said amount to be part of his first paycheck in the pay period
following each July 1SI; said payment to be subject to applicable withholdings. .
Section 6
For any change in uniforms being purchased by the Village; the union shall be contacted and be
allowed to input as to the unifonn selection process by the department head.
ARTICLE XVIII
1\IILEAGE EXPENSE
Covered employees using their personal cars for Village business, \vith the prior consent of the
respective department head, shall be reilnbursed at the rate of twenty-one cents
11
($.21) per mile. Claims for reimbursement shall be or. such fonns as the Village from
time to time may designate.
Section 1
ARTICLE XIX
HOLIDA YS
The following days shall be holidays for which an employee regularly scheduled to work
on that day shall receive time off and pay at his -tencurrent rate and hours, provided such
employee shall \vork the scheduled workdays immediately before and after such holiday
or present a reasonable excuse for failure to so work: but such holidays shall not be paid.
or granted any employee on leave of absence of whose le~ve of absence has exceeded 30
days by the day the holiday i's'celebrated.
1)
2)
3)
4)
5)
6)
7)
8)
9)
10)
11)
Section 2
Three (3) Floating Holidays (to be designated by the union before every June I)
New Year's Day .
Martin Luther King's Birthday
Memorial Dav
Independence Day
Labor Da\'
Veterans Day
Good Friday
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
If a holiday' falls or! a Saturday, it sh211be celebrated on the preceding Friday. If a
holiday falls on a Sunday, it shall be celebrated en the following Monday, and Sunday
shall in no way be considered a holiday. Notwithstanding the tenns and conditions of
employment regarding the days on which holidays will be celebrated as set froth in this
Section 2, employees working as dispatchers shall celebrate the holidays denoted in
Section 1 of this Article XIX on the dates such holi.days actually fall.
Section 3
--
A full-time employee who works on a fixed legal holiday shall receive double and one-
half(2 Y2) his regular rate of pay for that holiday worked. Ifa holiday falls or. ar.
employee's regularly scheduled day off, the employee shall receive pay for said holiday
at his regular daily rate of pay.
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Section 4
Department of Public Works employees, including translnission personnel, will not
receive a lump sum check for holidays, but \vill receive their holiday pay in the following
pay period check. All other employees will have the option of choosing to receive a
lump sum holiday check only upon delivery of a written request to the Village Clerk -
Treasure by December 1st in each year of the contract. There will be no exceptions to this
process. Upon death or tennination, all of the employee's holiday pay earned during the
year shall be paid to the employee or his estate.
Section 5
All part-time employees who work on a fixed legal holiday shall receive one and one-half
(1 ~) times their regular hourly wage.
Section 6
Under no circumstances will an employee be entitled to holiday time and ovenime both
for the same hours worked.
ARTICLE XX
SICK LEA VE
Section 1
Each fuU-tim~ perma~ent employee, after six (6) months of employment, shall be entitled
to one (1) week of sick leave. For each month worked or compensated for thereafter,
each employee shall be entitled to accumulate one (1) day per month sick leave. Each
,employee may accumulate sick leave to a maximum of 260 days.
Section 2
.Any employee using sick leave and being compensated therefore, shall provide the
'Village with a doctor's certificate showing the nature of the illness involved after the use
of three (3) consecutive days of sick leave in each instance of illness or injury. In
addition, the Village may require examination of the employee by a doctor of its choice,
:at its expense;
Section 3
Sick leave may be taken in the event of sickness of the employee, which shall be defined
as illness, bodily injury or quarantine, or a full-time employee may take up to five (5)
sick days per year for sickness or injury to a spouse or child where his presence at the
hospital or home is necessitated.
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ARTICLE ~XI
FUNERAL LEAVE .~
A regular full-time elnployee who is excused from work because of death of his spouse,
child, or parent living with employee shall be paid his regular rate of pay for the
scheduled working hours missed during the first 120 hours following the death; and a
regular full-time employee who is excused from work because of death in his family, as
defined below, shall be paid his regular rate of pay for the scheduled working hours
missed during the first 72 hours following death, but all funeral leave benefits will
terminate at the end of the day of the funeral. Nor more than eight (8) hours per day or
twenty four (24) hours for any period will be paid under the provisions of this s~ction.
Time off with pay as provided in this section is intended to be used for the purpose of
handling necessary arrangements and attendance at the funeral of the deceased member
of the immediate family. Immediate family is defined to mean parents, brother, sister,
mother-in-law, father-in-law, brother-in-law, sister-in-law and grandparents. The
employee, with the approval of his immediate supervisor, may hold over twenty four (24)
hours of funeral leave, but said day must be used by June 1 of each contract year.
ARTICLE XXII
PERSONAL LEA \'E DAY
Each covered employee shall be entitled to five (5) personal leave days commencing June
1, 1985. Except for emergencies, an employee wishing to take a personal leave day must
give 48 hours' advance notice to his department head. Not more than three (3) personal
l~ave days m~y be granted conse(;utively, except for emergencies.
All personal leave days not used at the end of each year will be added to the employee's
vacation bank.
ARTICLE )GX1II
VACATION SCHEDULE
Section 1
During this contract term, all regular full-time employees who have been continuously
employed by the employer shall be entitled to vacations with pay earned on an annual
basis determined from anniversary date in accordance with the following schedule:
After Completion of: Number of \Veeks Vacation:
6 months
I year through 4 years
5 years through 9 years
10 years through 14 years
1
?
....
-'
4
14
After Completion of:
15 years through 19 years
20 years and each year thereafter
Number of \Veeks Vacation:
C;
6
Section 2
Vacations earned during one anniversary year shall not become the property of the
employee and shall not be taken or paid for until the commencement of the next year.
Upon the death or termination of the employee, all of the employee's vacation time
earned during the previous year, but not taken by the employee or paid by the employer,
shall be paid to the employee or his estate.
Section 3
Accumulations of over thirty (30) days of vacation to be w'orked out between employee
and department head as to reasonable time for employee to use up the oven~ge.
Section 4
Vacations shall be taken by the employee and paid by the employer on the basis of his
applicable workday, week and salary or hourly rate 'at the time he takes his vacation or is
paid for it.
Section 5
As far as possible, vacations shall be granted to employees at the time most desirable LO
them, but the final right to determine the time of vacation for any employee is expressly
reserved to the employer in order to insure orderly operation of its business.
Section 6
Vacation pay shall be paid to the employee at the COffirnencement of his vacation.
Section 7
Vacation time vests as of each June 1 and additional time vests as of the employee's
anniversary date thereafter.
Section 8
Vacation credit earned but not eligible to be used by the employee until their next
anniversary date shall be paid for upon employee death, layoff or retirement.
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ARTICLE XXIV
RETIREMENT PLAN - DISABILITY INSURANCE
Section 1 - Retirement Plan
The employer will enact on June 1, 1983, Section 75-1 of the Retirement Social Security
Law of the State of New York. No contribution shall be required by the employees
wishing to become members of the retirement system.
Section 2
In addition, all members are granted the application of unused sick leave as addit.ional
serv.ice credit (not to be paid in cash, however) upon retirement up to 165 days.
Section 3
The Village of Brockport will grant the provision which .guarantees a minimum death
benefit to three times the member's aq.nual salary to the beneficiary up to $20,000.00.
Section 4 - Disabilitv Insurance
The Village hereby agrees to provide to all full-time employees covered under the CSEA
contract, and who are members of CSEA, disability insurance. The Village shall, during
the term of this agreement, provide disability insurance through the Guardian Life
Insurance Company of America at no expense to the employee (700/0of weekly salary,
$350.00 maximum weekly benefit, 7 day waiting period for illness and 1 day waiting
period for on the job injury).
Payments of said coverage will be on an annual basis and an invoice to be submitted on
or before the effective date of August 1 of each contract year.
. .
.All full-time employees wishing to be covered by the alternative coverage must be union
'members to be covered.
. ARTICLE XXV
BLUE CROSSIBLUE SIDELD
;Section 1 - Basic Insurance Coverage
The Village shall, during the term of this agreement, provide Blue Choice n1edicat
ansurance with the $5.00/$10.00 co-pay Drug Rider for full-time employees and their
families at no expense to the employee.
.......
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Section 2 - Alternatives
Alternatives to Blue Choice that are available to each ernployee covered by Blue Choice'
shall be offered where the employee pays the difference betwee.n the alternative plans and
Blue Choice, which is fully paid by the Village.
Section 3 - Dental Plan/Full- Time
The Village will provide Blue Cross/Blue Shield Smile Saver Dental Insurance Plan IV
for all full-time employees and their families at no expense to the employees.
Connecticut General shall be offered where the employee pays the difference between
Connecticut General and Smile Saver. Connecticut General shall continue to provide
maximum benefit of $1,000.00 per year.
Section 4 - Retired Emplovees
The Village will make available Blue Choice and the Dental Plan outlined in the above
sections under its group policy to certain retirees of the Village. These retirees are those
who retire after June 1, 1983 with fifteen (15) years of full-time service immediately
preceding the date of retirement and are either:
1)
2)
Drawing pension or disability benefits under Social Security; or
Drawing a pension from New York State Retirement System.
For these retirees who qualify, the Village will pay this premium.
Medical Insurance Benefit for Retired Emplovees: If an employ~e wurks for a new
employer that offers a comparabie medical insurance plan, the employee will accept the
new employer's plan while so employed. If ne'w employment terminates: the Village will
once again cover the retired employee. In addition, if the employer accepts a plan
through another employer whereby his/she is required to pay a portion of the premiums,
the Village will reimburse the retired employee for the amount paid. This provision will
extend form contract.to contract for all retired members. Any dispute concerning the
interpretation or application of this section between the Village and any retired rnember
shall be settled through the grievance procedures as outlined in Article XXIX of this
agreement.
ARTICLE XXVI
\VORKING CONDITIONS
Section 1 - Snowstorm
In the event of hazardous snow conditions \vhereby it appears that any full-time Village
employee is unable to get to his place of employment, said employee shall not lose his
regular day's rate of pay nor any of his personal leave days, upon approval of the
Superintendent of the Department of Public \Vorks.
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Seniority shall be
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A) Discharge;
B) Resignation;
C) Failure to return promptly upon expiration of authorized leave;
D) ; Absence for three (3) consecutive working days without leave or notice;
E) Engaging in any other employment during a period of leave;
F) Absence for illness or injury for more than one (1) continuous year; or
G) Layoff for longer than twenty-four (24) months.
Section 2
After one (1) year of continuous service on a particular shift, an employee may exercise
his seniority in respect to choice of shift. When an employee chooses to exercise his
seniority for choice of shift, he may not utilize that process again for at least one (1) year;
this procedur~. may be utilized only when there is a shift vacancy which the particu(ar
employee is eligible to take. Utilization of seniority shall be the sole criteria for shift
choice within a job title. .
Section 3
Part-time emproyees converted to full-time employment shall have his or her part.-time
service (time and leaves) prorated to full-time status. .
Section 4 -'Out-of- Title Work
..':.'.
If a'.Village employee works in a higher level job classification, other than his regular job
classification: for a consecutive period greater than fifteen (15) workdays, p.xcluding
. .
vacation periods, the tmployee shall be paid at the "out-of-title" rate for that period in
excess of fifteen (15) days.
Section 5 - Lavoff. Displacement and Recall
In the event of a layoff, an employee shall be excused from the workforce on the basis of
his'or her seniority as defined in Section 1 of Article XXVIII. The employee with the
least seniority in each affected job title shall be the first to be laid off. If additional
layoffs within a job title are necessary, such layoffs shall occur in accordance with an
ascending order of seniority until.the total number of employees required to decrease
forces is established. .
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Any employee who is laid off shall have the right to displace an employee in a lower job
title which the laid off employee has previously encumbered which is in a direct line of
promotion or for which the laid off employee is qualified; provided, however, that the
employee who is exercising his or her displacement rights must have greater seniority
than the employee he or she is displacing.
Recall shall be in the inverse order of layoff. An employee shall be notified of his or her
recall by certified mail with a return receipt requested at his or her last known address.
The layoff: displacement and recall of competitive employees shall be accomplished in
accordance with appropriate provisions of the Civil Service Law. Temporary and the
part-time shall be laid off prior to the layoff of full-time employees.
Any employee who is covered under this contract and is a Village employee as of May 1,
1992, and is laid off, will receive the following benefits:
1) An employee who is subjected to lay affwill receive one (1) week's salary for
each year of service, with a minimum of ten (10) weeks severance pay, upon
severance in one lump sum and cash payment for any other documented time,
pro-rata. Payment shall be made on the regular pay date following service.
2) The Village of Brockport shall continue to pay employees' health insurance
premiums for a 90-day period after an employee is laid off. Dental and eye care
premiums shall also be paid by the Village for the same 90-day period.
ARTICLE XXIX
DISCIPLINE AND DISCHARGE
The full-time employees covered by this contract are presently under the supervision of
two different department heads. The Chief cf Police is the depanment head for the
dispatchers and the Superintendent of the Department of Public \Vorks is the department
head for all other employees. Therefore, to clarify this siruation, the rules regarding
discipline and discharge shall differ based on the respective department head.
For all full-time emplovees under the supervision of the Superintendent of the
Department of Public Works. their rules and procedures shall be as follows:
Section 1
It is hereby agreed between the parties hereto that all Village of Brockpor. employees,
excluding temporary employees who have been employed by the Village for a period of
90 days shall not be suspended without pay, discharged, receive a disciplinary dernotion
or letter of reprimand except as provided in Section 2.
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Sec:tion 2
Any employee who is suspended \vithout pay, discharged, received a disciplinary delnotion or
letter of reprimand must be served with a notice of such action setting f011hthe reason for such
action. This notice is to be presented to such en1ployee at the tin1e the action is taken and a copy
is t'0be served simultaneously upon the en1ployee's negotiating representative. The Village n1ay
establish and enforce binding rules in connection with its operation and the n1aintenanc:e of
discipline.
Se(:tion 3
---
Any employee alleging that he has been suspended without pay, discharged, received a
disciplinary demotion, a letter of reprimand or any other type of written or oral disciplinary
action without just and sufficient cause shall have full recourse to the following procedure:
STEP 1: The grievance shall be submitted in writing and signed by the aggrieved party and
presented to the department head within five (5) business days following such action. The
department head shall serve a written reply to the aggriev'ed party within three (3) business days
of the submission of the grievance.
STEP 2: In the event that the grievance is not disposed of under Step 1 of this procedure, the
aggrieved employee may request a review of the grievance \vith the Village Mayor. Such a
request shall be submitted within five (5) business days ITOlnthe conclusion of Step 1. The
Village. M:ayor shall serve a \vritten reply to the aggrieved eI11ployeewithin ten (10) business
days follo\ving the request for review.
STEP 3: In the event the grievance is not disposed of under Step 2 of this procedure, the
aggrieved employee may submit the grievance to final binding arbitration.
Section 4
The Federal Mediation and Conciliation Service shall be petitioned to sublnit a panel of seven (7)
persons ITomwhich the parties shall select an arbitrator by alternately striking out nan1es from
the panel submitted. The remaining person shall be designated the arbitrator.
The fees and expenses of the arbitrator shall be shared equally by the parties to this agreen1ent.
Tbt~ arbitrator shall not have jurisdiction or authority to add to, modify, detract ITom, or alter, in
any way, the provisions of the agreen1ent between the Civil Service Employees Association, the
Village of Brockport Unit and the Village of Brockport or any amendment or supplelnent thereto.
If the procedures contained herein have not been adhered to, said grievance shall be returned to
the parties without decision. .
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The time limitations as specified herein may be waived.,by written mutual agreement of
the parties to dispute for good and sufficient cause.
Copies of all written con'espondence between employee (union and the employer are to
be filed with the Village Clerk-Treasurer).
Section 1
---
For all full-time employees under the supervision of the Chief of Police. their rules
and procedures shall be as follows:
No employees shall be disciplined unless they are personally served with a notice of the
charges. Discipline shall be defined under Civil Service Law.
Upon receipt of a notice of charges, the employe'e has the option of following the below
enumerated procedures or procedure enumerated by Civil Service Law, Section 75. The
employee has ten (10) dpys to exercise this option in writing and deliver it to the
department head.
.
The notice of charges shall be signed by the Chief of Police and shall set forth the basis
. of such alleged violation(s) and the discipline which is sought to be imposed.
Before any disciplinary procedure is to oe started due to a complaint from a civilian, a
complaint fonn must be signed by the civilian stating the facts of the allegation c.opyof
the complaint form prior to any action started against said employee. The complaint
form will be made up by the Chief of Police and the Civil Service Empluyees
Association. The employees must be given his Miranda Rights whenever applicahle.
Section 2
--
A)
C)
D)
The interview of any Village employee shall be at a reasonable hour, preferably
when the employee of the investigation dictates otherwise. A determination as to
the reasonableness of the hour shall be at the discretion of the person or persons
conducting the investigation.
B) Said interview shall be conducted at a location designated by the investigator.
Said interview shall not be conducted at the employee's home if he/she so
requests.
The employee shall be infom1ed of the name ap.dposition of those in charge of
the investigation as well as the name and position of those conducting the
interview and the complete identity of all persons present during the interview.
The employee will be informed of the nature of the investigation before any
interview commences. If known, sufficient information to reasonably apprise the
employee of the allegations made should be provided. It is known that the
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E)
F)
G)
If)
I)
J)
K)
L)
M)
N)
employee interviewed is only a witness in the matter, he/she shali be advised of
that fact. .:
The interview shall be completed with reasonable dispatch, and reasonable
respites shall be allowed. Time wiiI also provided for personal necessities, meals,
telephone calls and rest periods.
The employee has the right to receive copies, if available, of all statements taken
from witnesses in the investigation, free of charge.
The employee has the right to have a Civil Service Employees Association
representative and/or an attorney present during hislher interviev/. In such cases,
the employee shall be afforded reasonable time and facilities to contact and
consult privately with an attorney ofhislher own choosing and/or hislher
representative of CSEA.
In no event shall an employee be ordered' or requested to submit to a lie detector
test.
Prior to inteITogating an employee in a matter which may result in disciplinary
action, the employer shall provide a personnel complaint form which contains, but
is not limited to, the complaint filed against the employee, the name of the
complainant and any other infon-nation which adequately apprises the employee
of the nature of the complaint filed against said en1ployee.
The employee shaH have made available to then1 any and ~ll reports which they
have submitted regarding said investigatiun. .
The member of the Civil Service Employees Association, subject to such an
investigation, shall have the right to a copy of any statement they shall ma..~efree
of charge. No recording d~vice is to be used during an inteITogation unless the.
employee is advised in advance that one is being used and a transcript is supplied
to the employee of said recording.
Any employee of the Civil Service Employees Association subject to such an
investigation by their respective departInent head shall not be subject to any
offensive language nor, except as provided herein, shall they be threatened with
transfer, dismissal or any other disciplinary punishment; no promise or reward
shall be made as an inducement to answering questions.
The employee shall be tendered a copy of any waming~ reprimand or
memorandum entered in hislher personnel file.
Any employee subject to such investigation shall suffer no reprisals~ directly or
indirectly, for exercising his/her rights under this section.
?"-,)
Section 3
At the employee's election, filed with the Chief o,fPolice's Office within ten (10) clays of.
the service of the Notice of Proposed Discipline and appropriate papers, the following
procedure shall apply:
;STEP 1: The employee shall be entitled to a meeting to present hislher position to the
department head within five (5) days of receiving the Notice of Proposed Discipline.
iSTEP 2: The employee may elect to accept the proposed discipline that the depaI1:Inent
dictates or he/she is entitled to pursuing the matter through the grievance procedure.
ARTICLE XXX
PERMANENT STATUS
All penTIanent competitive class employees or en1ployees defined under the Civil Service
Law who are eligible for protection of Section 75 of the Civil Service Law will be
afforded the right of Section 75 protection.
Those employees in a noncompetitive or labor class shall be afforded the protection of
Article. XXIX, Discipline and Discharge.
The en1ployee must waive off either procedure in writing to the employer on fOnTIS
supplied by the employer within three (3) \vorking days of receipt of disciplinary charges.
A copy of said form is attached hereto and made a part of this agreement.
ARTICLE XXXI
GRIEV A-NCE Al\rn ARBITRATION PROCEDURE
Section 1
Each employee shall have the right to present his grievance to representatives of the
Village of Brockport free from interference, coercion, restraint, discrimination or reprisal,
and shall have the right to representation at all stages of the grievance procedure.
Section 2
A grievance shall be defined as any claimed violation of this contract or of applicable
laws, rules, procedure's, regulations, administrative orders or work rules which relate to
employee health, safety, physical facilities or equipment furnished to employees. Such
grievance shall not include any matter involving retirement benefits or any matter which
is otherwise renewable pursuant to law or any rule or regulation having the force and
effect of law or any matter which the Village of Brockport is without the authority to act.
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II
~
The pendency of a grievance shall in no way operate to impede, delay or interfere with
the right of the Village of Brockport to take the action complained of.
STEP 1: A grievance, as defined herein above, between c.nemployee or a group of
employees and the Village of Brockport shall be initiated in the first instance by the
employee's(s') representative with the department head of the department involved. The
grievance shall be submitted in writing and signed by the aggrieved party or in the event
of a grievance on behalf of a group of employees by the representative of such group of
employees. A grievance, if it is to be considered, shall be presented within five (5)
business days from its known occurrence. The department head will serve a written repiy
to the aggrieved party or partieswithin three (3) business days of the submission of the
gnevance.
STEP 2: In the event the grievance is not dispose~ of under Step 1, the aggrieved
employee(s) may request a review of the grievance with the Village Mayor. Such request
shall be submitted to the department head in the same manner provided for in Step I of
the grievance \vithin five (5) business days of the conclusion of Step 1.
The Village Mayor, or his authorized designee, shall, within twenty (20) working days
from receiving the grievance appeal, conduct an infonnal hearing at which all parties
involved n1ay present oral or written statements in support of their pos~tion.
The Village Mayor, or his authorized designee, shall serve a written reply to the
aggrieved employee(s) within ten (10) business days from the close of the hearing.
STEP 3: If a satisfactory solution is not reached, the en1ployees shall have the right to
subm.it the grievance to final aT1dbinding arbitration within seven (7) working days
following completion of the preceding stage by written notice to the employer and the
union shall request a panel of seven (7) arbitrators from the American Arbitration
Association, 115 East Jefferson Street, Suite 402, Syracuse, New York 13202-2595. and
shall alternately strike names from the pan~l until one nanle remains, the rem~ining l1amc
io be the duly selected arbitrator. The arbitrator shall promptly hear the grievance and
render his decision in writing within fifteen (15) days of the date of the hearing. Both
parties to this agreement will share equally the cost of arbitration.
Either party to the grievance shall have the right to have its representative present at all
stages of the grievance procedure. An employ~e and his representati ve shall be alIo'wed
such time off from his regular duties as may be necessary reasonable for the processing
of a grievance as adopted pursuant to this agreement and without loss of payor vacation
or other time credits.
Copies of all written correspondence between employee (union) and the employer are to
be filed with the Village Clerk-Treasurer.
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i\RTICLE XXXII
El'rIBODI~lENT OF AGREEl\'IENT
This docun1ent constitutes the sole and cOlnplete agreement between th.; parties, and enlbodie~
all the tenns and conditions governing the employment of employees in the unit. The p1l1ies
ac:kno\vledge that they have had the opportunity to present and discuss proposals on any subject
which is (or Inay be) subject to collective bargaining. Any prior comJnitn1ent or agreement
between the Vil1age and the Association or any individual employee cover~d by th.i.sagreenlent i"~
hereby superseded.
ARTICLE XXXIII
TEMIINATION AND MODIFICATION"
This agreell1ent shall be effective as of the 1sl day of June 2000 and continue in full force and
effect until the 31SI day of May 2003.
ARTICLE XXXIV
SEVERABILITY
In the event that any provisions of this agreement bet\veen the pat1ies shall be held by a court or
adn1inistrative agency of competent and final jurisdiction to be invalid or unenforceable, the
remainder of the provisions of such agreement shall not be effected thereby, but shall be
continued in full force and effect. It is further agreed that in the event any provisions are finally
declared to be invalid or unenforceable, the parties shall meet within 30 days, on vnirten notice
by either party to the other, to negotiate concerning the modification or revision of such clause Of
clauses.
Social SecuritY: The Village of Brockport agrees to maintain its share of contribution of Social
Security payments as outlined in the Social Security Act for the duration of this contract or
sooner if 111utuallygreed upon benveen the Village and the Union.
ARTICLE XXXV
DISSOLUTION OF VILLAGE OF BROCKPORT
Before any political subdivision of the State of New "¥ork has to take over the Village of
Brockport and/or the employees covered under this agreement, the political subdivisions
involved in taking over the operation of the Village must n1eet and negotiate the takeover and the
j"mpact it \vill have on the employees with the Civil Service Employees Association befare any
referendUln on the dissolution.
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. ARTICLE XXXVI
CIVIL SERVICE LA \V AND LEGISLATIVE APPROVAL
Section 1
. .
--------
It is hereby understood and agTeedthat this agreement and each and every pan hereof is
subject to the provisions, where applicable, of the New Yark State Civil Service Law,
any ru les, regulations, provision, ordinances, resolutions or actions of any kind or nature
of the state of local Civil Service Con1mission or Personnel Officer (all collectively
refelTed to as the "law") and shall be construed and enforced only to the extent c:l1owable
and within the limits of the law, as if such law were a spec.ific amr::ndment to this
agreement.
Section 2
Pursuant to Section 204-a of the New York State Civil Service La\v, it is agreed by and
between the parties that any provision of this agreement requiring legislati ve action to
permit. its iI11plementation by eimendment of law or by providing the additional funds
therefore shall not become effective until the appropriate legislative body has given
approval.
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IN '~dTNESS \'VHEREOF~ the parties have hereto caused this ag!e~mcIlt to be execu!ed by
their d.ully authorized representati ves.
FOIR THE CIVIL SERVICE El\lPLOYEES ASSOCIATION, I='IC., LOCAL 1000,
AFSClVIE., AFL-CIO, ViLLAGE OF BROCKPORT E~IPLOYEE UNIT, LOCAJ.. 828:
_0.I.~N_A:.1J:11G~ ______
GARY l~H.EI~'VALD, UNIT PRESIDENT
.__...._
~
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-'!: C':=t ...<_\~~~ t. -.:;
ri'EBBIE LEE, CSEA LABOR RELA. TION SPECIALIST
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9 /IB /00DATED:
FOR THE VILLAGE OF BROCKPORT:
(0'22"7 t
l\iIARY A~
&:'~
DA TED: /(J --~_ - tJC)
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PERl".L-\NENT COl\lPETITIVE CLASS EMPLOYEES
DISCIPLINARY FO.RJ\tl
I,
.
, employee of the Village of Brockport, elect to
use for my discipl inary procedu.re only one of the following:
1)
2)
Section 75 Protection
Article XXIX Protection
(Check either by 1 or 2 only)
Accordingly, I understand that oaly one disciplinalY procedure can be used, and that I
have chosen the disciplinary procedure that I feel will give me a fair and impartial
hearing.
ElVIPLOYEE SIGNATURE
Sworn to me before this
day of
NOTARY PUBLIC
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WATER - TRANS
STARTING LABORER 16.72 17.22 1-1.74 18.2/
LABORER 1 YEAR 17.80 13.33 18.83 19.4 5
'_.:l5CRER (METER READER) 18.84 19.41 19.99 20.59
WORKING FOREMAN(HERZOG) 23.46 24.17 24.89 25.64
VILL.AGE- PS DISPATCH
STARTING LABORER 16.72 17.22 '17.74 18.27
,A,FTER ONE YEAR 18.54 19.10 19.67 20.26
DISPATCHER EMER COORDINATOR 21.79 22.44 23.12 23.81
VILL.AGE - D.P.W.
----
ST ARTING LABORER 16.73 17.23 17.75 '18.28
AFTER ONE YEAR 17.80 18.33 18.88 19.45
ASST MECHANIC 19.23 19.81 20.40 21.01
MECHANIC 21.25 21.89 22.55 23.23
D.P.W. ROAD FOREMAN (DONAHUE) 23.71 24.43 25.17 25.93
PART TIME EMPLOYEES
" 10.00 10.30 10.61 10.93-
SHIFT DIFFERENTIAL 0.85 1.00 1.0D 1.00
B. COOPEN8E~G 07/19/2000
,
.
:- VII.JLA.GE OF BROCKPORT
49 STATE STREET
Bf{OC:KPORT, NE\" \"ORK 14420
(716) 637-5300. FAX (716) 637-1045
MARY ANN THORPE. tvtAYOR ARTHUR G. ZL\1MER. CHIEF OF POLICE
FREDERICK E.. PERRJNE..SUPT. OF P.W.
\V(LL.!:\J\'t H. WE=~ER. BLDG..Z081\Ci Or=FICER
SCOTr 0'. R[GHTMYER. TREASURER
J..E:;;Uf: A ~10RELU. CLERK
.,
JAMES E. WHIPPLE. TRUSTEE
NOR~.1AN J. I<J'\lAPP.TRUSTEE
PETER C. DETOY. TRUSTEE
MORTON WEXLER. TRUSTEE
ROY A. HEISE. ATTORNEY
HOURLY RATE SCHEDULE - VIL'_AGE OF BROCKPORT U~! r
MONROE COUNTY LOCAL ~2~3CSEi\
1 YEAR
06/01/1999
06/01i2000 3 YEAR CONTRACT -6/01/00 - 5/31/02
3% 3%
EFFECTIVE i::FFECTIVt.
06/01/2000 06/01/2001
3%
EFFECTIVE
06/01/2002
DEPARTMENT
& TITLE
EFFECTIVE
06/01/1999
Dn:/dr.g b;j n..'f'..:ii tl ;/ik.:I' BOA Editiuns. f.!d.. RTf)cf,:'{Ior!
